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The Supreme Court ruling in favor of white New Haven firefighters who said they were victims of reverse discrimination will probably leave Human Resources Professionals in confusion to say the least!





The court ruled 5-4 Monday that the white firefighters were denied promotions unfairly because of their race, reversing a decision that Supreme Court nominee Sonia Sotomayor endorsed as a federal appeals court judge.





The majority of justices said the city was wrong to scrap a promotion exam because no African-Americans and only two Hispanic firefighters were likely to be made lieutenants or captains based on the results. The city said it had acted to avoid a lawsuit from minorities.  The city felt discarding the results of the exam was the only safe way to avoid disparate impact claims.





Lack of Cost Control, delays Health Care Reform Legislation





After initial estimates from the nonpartisan Congressional Budget Office put the cost for the Senate Finance Committee's health reform bill at $1.6 trillion, Chairman Sen. Max Baucus (D-Mont.) is now promising that revised legislation will keep the costs under $1 trillion. 





"We are much closer on the scores for a health care reform package than we were at this point last week. We have options the Congressional Budget Office tells us would cost under $1 trillion and are fully paid for," said Baucus in a statement. "Based on these developments, I'm even more confident in our ability to move forward." 


Although Baucus originally hoped to pass legislation through the Finance Committee before this week's Independence Day recess, he slowed the process in order to trim $600 billion from the bill. The committee will likely begin markup after the recess.


"As I've said before, we will not put out a mark until we are sure we have it right," said Baucus. "I'll continue to work with Senator Grassley and senators on both sides of the aisle to turn these options into a package that can pass the Senate and become law this year."





Federal Minimum Wage Change





The current Florida minimum wage is $7.21 per hour.  On July 24, 2009 the Federal minimum wage increases to $7.25 per hour.  In deciding whether federal or state minimum wage applies, federal law directs that businesses must pay the higher of the two. On July 24, 2009 employers must increase the minimum wage from $7.21 to $7.25.













































































Useful Information:


Latest effective date for all Federal Contractors to Use E-Verify: June 30, 2009





April 18, 2009 was the deadline to send your updated Cobra notices to assistance eligible individuals under the American Recovery and Reinvestment Act of 2009!





Helpful Links to help you comply:


� HYPERLINK "http://www.dol.gov/ebsa/cobra.html" \o "blocked::http://www.dol.gov/ebsa/cobra.html" �http://www.dol.gov/ebsa/cobra.html�





� HYPERLINK "http://www.dol.gov/compliance/laws/comp-fmla.htm" \l "etools" \o "blocked::http://www.dol.gov/compliance/laws/comp-fmla.htm#etools" �http://www.dol.gov/compliance/laws/comp-fmla.htm#etools�� HYPERLINK "http://www.dol.gov/ebsa/cobra.html" \o "blocked::http://www.dol.gov/ebsa/cobra.html" ��


 








Supreme Court Rules in Favor of Reverse Discrimination Claim
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� HYPERLINK "mailto:Rmartin@cerex.com" ��Rmartin@cerex.com� 
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Have you missed some issues of the Legislation Connection?  You can access the archives on the website � HYPERLINK "http://www.gpshrm.org" ��www.gpshrm.org� by clicking on the Legislative News link!





























* Probationary periods. Eliminate them, Lott said, because they're useless and can bring more legal trouble than they're worth. "You can fire at will, but they can sue at will." Instead, simply keep the "employment at will" statement on the books.  


* Exit interviews. Lott said this is an area where pros need to be a lot more creative. "It doesn't make sense," he said. "You're saying, 'The only time we value your opinion is when you're leaving.'" As an alternative, he suggested waiting 90 days to contact former employees. 


* Layoffs. In a semantics lesson, Lott advised, "Don't say layoff, because layoff implies callback. If you have a 'layoff,' and then you don't call them when you start rehiring again, they can sue you for wrongful termination." A better, lawsuit-proof term, he said, is reduction in force. 


* Performance reviews. Another case of semantics, Lott favors "behavior" over "attitude," since "attitude is not measurable."


* Bans on intraoffice dating. "Why would you say employees can't date?" Lott questioned, adding that it's asking enamored employees to choose: "Which one of you wants to stay, and which one wants to leave and sue us?" He told pros: "Get out of the babysitting business. Change your policy to: 'Any relationship, on or off the job, that affects our ability to do business or your ability to do your job is grounds for firing.' Then handle situations on a case-by-case basis."


 







































































IRS announces 2010 HSA limits


The IRS issued guidance on the maximum contribution levels for health savings accounts (HSAs) and out-of-pocket spending limits for high deductible health plans (HDHPs) that must be used in conjunction with HSAs. These amounts have been indexed for cost-of-living adjustments for 2010.


Annual contribution levels-For 2010, the maximum annual HSA contribution for an eligible individual with self-only coverage is $3,050. For family coverage the maximum annual HSA contribution is $6,150.


Out-of-pocket spending-The maximum annual out-of-pocket amount for HDHP self-coverage increases to $5,950 and the maximum annual out-of-pocket amount for HDHP family coverage is twice that, $11,900.


Minimum deductible amounts. For 2010, the minimum deductible for an HDHP increases to $1,200 for self-only coverage and $2,400 for family coverage.


Source: IRS Rev. Proc. 2009-29, IRB 2009-22, May 14, 2009.


New FSA/HRA Debit Card Rule makes for easier administration


Employers that offer flexible spending account (FSA) programs, funded by employees using pre-tax dollars, have some good news for plan participants. IRS regulations greatly increase the number of pharmacies and drug stores that accept a health care debit card for payment.  Effective July 1, 2009, FSA debit cards will only work at pharmacies or retail locations (grocery, discount store, chain drug store, pharmacy counters, etc.) that use an IRS-approved inventory system to verify eligible transactions at checkout. Receipts and substantiation forms will not be required for purchases made at these locations. The IRS regulations also affect cards linked to employer-funded health reimbursement arrangements (HRAs).


Newest Trends and Advice from the Experts








Legislative Update





SAVE THE DATES!!





July 8, 2009


GPSHRM Chapter Meeting





August 17-19, 2009


HR Florida State Conference


Orlando, FL
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