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Employee Free Choice Act Update


Recent data showing that unions win more than two thirds of elections under the existing process and says: “Only in Washington can special interests winning two-thirds of the time see a crisis requiring a legislative fix that would place unreasonable burdens on small businesses and dismantle worker privacy rights.”


Most small-business owners do not have legal or human resources departments to assist them in following complicated NLRB election procedures. They are focused on running their businesses. Professional union organizers are experts at the process and at making it work to their advantage.


Compromise on the way?


According to the � HYPERLINK "http://www.cqpolitics.com/wmspage.cfm?docID=news-000003119346&cpage=2" �Congressional Quarterly�, it appears that support among Democrats for the various EFCA compromises is anything but solid.


Describing Senator Tom Harkin’s (D-IA) efforts thus far, Mark Pryor (D-AR) said: “Senator Harkin may be further along the path than I realize, but purely from my perspective I wouldn’t say we’re even in a ‘working group’ stage yet.” Pryor predicted the earliest EFCA could be addressed would be “the next work period, but I don’t know if that’s realistic.”


Other prominent democrats, including Blanche Lincoln (D-AR) and Mary Landrieu (D-LA) say they haven’t been included in the discussions. “I don’t support the card check bill as it is written,” Lincoln said. “If it’s another bill, if there’s something else they’re trying to accomplish, if somebody wants to bring labor and management together to come up with a compromise that they can both agree on, I’m certainly willing to look at that. But I don’t think that’s what’s happening.”


Stay tuned.


401(k) auto enrollment not in Obama budget plans


A proposal that would require automatic enrollment of participants in existing 401(k) plans was not included in President Barack Obama’s fiscal 2010 budget, said Ed Ferrigno, vice president, Profit Sharing/401(k) Council of America. 


As recently as May 7, white house officials stated that the requirement would be included in the detailed budged analysis.  However, the proposal was not included in either OMB’s budget analysis or in the Treasury Department’s official explanation of the budget details also released today, Mr. Ferrigno said. 


“There was no doubt that it was in original proposals, and there’s no doubt that it’s out of the final detailed versions,” Mr. Ferrigno said in a telephone interview today. 


But Mr. Ferrigno said the deletion of the proposal was a win for employers. 


“We’re grateful to the president,” said Mr. Ferrigno, who has been raising concerns about the plan since it was originally proposed early this year. 


“What this action does is preserve the ability of employers to design plans that work for the business and the work force,” Mr. Ferrigno said. “Our main concern was that any plan-design mandate would freeze plan innovation in its tracks.”
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Have you missed some issues of the Legislation Connection?  You can access the archives on the website � HYPERLINK "http://www.gpshrm.org" ��www.gpshrm.org� by clicking on the Legislative News link!





























E-Verify Requirement Date Changes yet again


Regulations that would have required federal contractors to start using the E-Verify system by June 30 have been suspended yet again. The new effective date is September 8.


The regulations originally were supposed to take effect on January 15. The Obama Administration requested the delays to give them additional time to review the program.


The regulations require most (1) federal contractors to use the E-Verify system for all current and new employees and (2) primary contractors to monitor subcontractor E-Verify compliance.


Things to remember with those summer internships!


Perhaps with tough economic times were facing your thinking of utilizing an unpaid summer intern or co-op student to assist your organization with certain tasks that normally would have been filled by contingent staffing resources or paid interns.


Under FLSA for an internship not to be paid it must be regarded as a training program. 


The experience should be similar to what would be received in a vocational school setting


The employer must receive no immediate gain. (This is a trick one considering many organizations have been faced with Reductions in Force, Hiring Freezes, elimination of certain clerical support functions.)


The intern is not entitled to a job at the end of the internship period


Both the employer and the intern understand that the internship will be unpaid


The intern must not displace or do the work of a regular employee





What if the intern is receiving College Credit?


Interns who get college credit but not pay are covered by the School-to-Work Opportunities Act of 1994, which generally requires that an intern be in a planned program of job training that's coordinated with school-based learning. He or she should perform tasks and activities that build upon one another, increase in complexity and help the intern to learn and master basic skills. The intern must be exposed to all aspects of the industry.


As with the FLSA, an intern under the School-to-Work act cannot displace a regular employee.					Helpful Links:


� HYPERLINK "http://www.dol.gov/elaws/esa/flsa/scope/er15astw.asp" ��http://www.dol.gov/elaws/esa/flsa/scope/er15astw.asp�


� HYPERLINK "http://www.dol.gov/elaws/esa/flsa/scope/er15astw.asp" ��http://www.dol.gov/elaws/esa/flsa/scope/er15astw.asp�
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SAVE THE DATES!!





June 28-July 1, 2009


National SHRM Conference


New Orleans, LA





August 17-19, 2009


HR Florida State Conference


Orlando, FL
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